
	Code of Good Behaviour
St Vincent’s GNS


Opening statement:

This Revised Code of Good Behaviour was drawn up by representatives from our school community of pupils, parents and teachers and adult staff members working together for the good of all the children.

The policy is designed to help pupils to develop their full potential and it also states clearly what is expected of them in terms of their behaviour. The school is a better place when pupils, parents and teachers play their part in making it so.

These are the things that will be important in making our school the best that it can be:

· A positive atmosphere in the school

· Good relationships between pupils, parents, teachers and staff members
· A strong sense of community

· A high standard of behaviour

· Firm guidance to help pupils acquire the skills of self-discipline

· An honest effort at work

· Open communication with parents

· Pupils, parents and teachers and staff members supporting one another

· Attention to issues of Safety, Health and Hygiene

                   Mission Statement

To support the learning and development of each person in a happy, caring and respectful environment
Key Themes in Catholic Social Teaching which underpin this Policy are:

· Dignity of the Human Person

· Solidarity of the Human Family

· The Common Good

· Participation

· Dignity of Work

· The Universal Purpose of Material Things

· Social Nature of the Human Person
SCHOOL TIMES:

School begins:  9.00 am

School ends:     1.40 pm -Junior and Senior Infants

                         2.40 pm - 1st to 6th class

Parents please note:

· School gate opens to receive children who arrive early at 8 30am

· Children from 1st to 6th class will engage in physical exercise supervised by the teacher on duty
· The Breakfast Club is available for all children from 8.45 am to 
9.00 am
· Junior and Senior Infant pupils who arrive in school before 9.00 am, must be supervised by a parent, guardian or responsible adult delegated by the parent/guardian, in their classrooms. An older sister from the school will not do.
· Children who arrive after 9 00 am should go straight to their classroom where the class teacher will organise for them to have their breakfast if necessary
SCHOOL UNIFORM:

Our present uniform is:

Pale blue shirt, navy cardigan or jumper

Navy pinafore or pleated/flared skirt

Flat shoes only for reasons of safety

School tracksuit and blue polo shirt. 

Trainers that can be secured with laces or Velcro are necessary for P.E. for health and safety reasons. ‘Slip-on’ shoes are not permitted during P.E. for the same reasons
Please note:
School uniform must be worn by the girls every day, except on days when their class is doing P.E. or going on a school trip or non -uniform day
                             SCHOOL RULES

These are the rules that promote children’s safety during daily activities:

· We walk when we are in the school or playground; we don’t run

· We are quiet on the corridors, we respect other classes at work

· We sit quietly at breaktime; we do not get out of our seats

· We ask permission from the teacher on duty if we need to leave the room

                                     GOLDEN RULES

These are the rules that promote thoughtful and responsible behaviour

· We are gentle; we don’t hurt others

· We are kind and helpful; we don’t hurt anybody’s feelings
· We listen; we don’t interrupt

· We are honest; we don’t cover up the truth

· We work hard; we don’t waste our own or others’ time

· We look after property; we don’t waste or damage things

RIGHTS AND RESPONSIBILITIES OF PUPILS, PARENTS, and ADULT STAFF MEMBERS
In this school, pupils have the right:

· To be respected by everybody in the school community

· To be and to feel safe

· To be allowed to learn to the best of their ability

· To develop their gifts and talents

· To be heard and listened to

In this school, parents have the right:

· To be respected by the whole school community

· To feel welcome in the school

· To be consulted about all matters relating to their child’s education

· To any information they need to help their child progress in school

· To have access to their child’s teacher or to the Principal by appointment

· To express views or concerns about their child

· To be heard and listened to

· To participate in the decision-making process for the school

· To be a parent representative, if elected, on the school Board of Management 

· To be a parent representative on a parent committee for the school

In this school members of staff have the right:

· To be respected by the whole school community

· To work in a safe, caring environment

· To be allowed to do their job to the best of their ability

· To be consulted in matters relating to their work

· To be heard and listened to

In this school teachers have the right:

· To ask to meet with parents to discuss their child’s progress

· To express professional views or concerns about a child to her parents

· To be heard and listened to

· To be a teacher representative, if nominated, on the school Board of Management



       RESPONSIBILITIES

In this school, pupils have the responsibility:

· To respect everybody in the school community
· To be careful about their own and other pupils’ safety

· To try their best to learn

· To allow other children to learn

· To do their homework to the best of their ability

· To work to develop their gifts and talents

· To listen and to hear others

In this school, parents have the responsibility:

· To respect everybody in the school community

· To cooperate with teachers as partners in their child’s education

· To ensure that their child does her homework to the best of her ability

· To share any information needed to help their child’s progress in school

· To listen to the views and concerns of teachers about their child

· To arrange for their child to arrive safely to school and safely home at required times

· To support relevant policies developed in consultation with the whole school community
In this school members of staff have the responsibility:

· To respect everybody in the school community

· To create and maintain a safe, caring environment for pupils

· To do their job to the best of their ability

· To cooperate in the decision-making process in the school

· To support and implement relevant policies developed by the whole school community

In this school teachers have the additional responsibility:

· To monitor each child’s progress and to be available to discuss this with her parents

· To work together with Support Teachers for the benefit of the children

· To alert parents and the Principal to professional concerns about pupils

· To listen to the views and concerns of parents and pupils

· To approach parents in consultation with the principal about issues of challenging behaviour

· To serve, if nominated, as a teacher-representative on the school Board of Management

               COMMUNICATION WITH PARENTS

In this school we value parents as our partners in education. For this reason:
· Individual Parent/Teacher meetings are held during the month of November each year

· Parents are welcome to arrange a meeting with the class teacher at a suitable time for both

· Outside of these meetings, parents may arrange to meet with their child’s teacher if they have concerns about her

· Parents are not permitted to visit classrooms during the school day unannounced unless they have spoken to the Principal, Deputy Principal or teacher in charge.

· Homework notebooks may be used by parents and teacher –

· To explain absence or lateness

· To give good news

· To express concerns

· To request a meeting

· To explain why uniform is not being worn

· Texts will be sent home to keep parents informed about what is happening in the school, about holidays, closures, or other information that parents might need

· When a longer explanation is needed, a letter may be sent home by the Principal or class teacher

· Parents may be contacted by phone if necessary

· Yearly written reports will be given to parents in relation to their child’s progress at school
                             SAFETY ISSUES

· Pupils from Junior and Senior Infants must be supervised in their classroom by a parent or parent’s representative before 9.00 am 
· Parents must collect their child  on time every day
· Notice will be given by text to parents about early closings, holidays etc
· Parents sending another adult to collect their child must inform the class teacher or Principal in advance 
· If this has not been arranged, parents will be contacted by phone before a child is allowed to leave the school.
· Parents are required to supply up-to-date contact details including emergency phone numbers so that they can be contacted during school hours in the event of an accident involving their child.

· Any changes in the details provided at the start of each year must also be communicated to the school.

· Children may not administer medicines to themselves unless an application is made in writing to the school Board of Management. Forms are available for this purpose from the Principal
· Parents are asked to sign a form at the start of each school year, giving permission for their child to be brought on school trips or short outings 
· Permission is also sought from parents to take photographs of their child for educational purposes. These may be used on the school website also
· For reasons of safety, wearing of jewellery is not encouraged. One ring at most and stud earrings if needed are allowed. Large rings are not allowed. Body-piercing is not allowed due to safety concerns
                               SCHOOL WORK

· Children are encouraged to put their best effort into school work
· Teachers will make every effort to cater for the abilities of all children
· It is important that each child brings a pencil or pen, rubber, parer, copies and books etc to school every day
· Children coming late to school should enter their classroom as quietly as possible so that other children can continue working
· Parents bringing their child into the classroom late, are asked to leave as quickly as possible
· In general, toys, money, jewellery, extra pencil cases, or anything that might distract children should be left at home.
· However, children may be allowed to bring in a toy from home for use during Golden Time if sanctioned by the class teacher. Exceptions to this would be technological ‘toys’ such as Nintendo DS/Playstations/digital cameras/IPODs already banned in the Mobile Phone and Technology Policy 2012
· Any items of value should not be brought to school as property lost or stolen cannot be replaced by the school
· Books borrowed from school, sanctioned by the class teacher should return each day
                                    HEALTH AND HYGIENE

· Healthy eating is encouraged. The following are available to all the children:
· Breakfast – cereal, toast and juice
· Lunch – a variety of nutritious, healthy snacks such as sandwiches, rolls, fruit, are supplied from which the children can choose on a monthly basis. Parents of younger children may assist their child with their choices
· Parents may also choose to send in a lunch with their child as an alternative to the school lunch. However children are not permitted both

Parents please note: 
Yoghurts are discouraged in junior classes because small fingers find them difficult to manage. Yoghurt in the hands of Junior or Senior Infants often destroys school uniforms, books etc. Older children must bring their own spoon to and from school if they want to eat yoghurt

· In the interest of good health, crisps (or similar), chocolate bars, cereal bars, cakes, chewing gum, sweets, and fizzy drinks are not allowed 

· However, the children are allowed to have a treat on Fridays. This means a small chocolate bar or bun from home. From time to time a treat may be supplied to the children in school.
· There may be other special occasions when the school will provide celebration food for the children, for example at holiday time, or on Sports Day
· Birthday Party food is not allowed in school. Parents are asked not to send in cakes, party-bags etc to celebrate their child’s birthday
· Parents are asked to support our ‘Reduce, Reuse, Recycle’ campaign, by disposing of their child’s lunch waste at home

· A high standard of hygiene is important for all children. Parents are asked to see that –

· Their child’s uniform is clean and tidy

· Hair is regularly washed, brushed and tied back if it is long

· Hands are clean and nails kept short

   All of the above are very important for children’s well-being and self-esteem

· Head Lice is not a school problem, but it does affect us in school. It is a childhood problem that spreads by contact with affected hair only. The best way to prevent it is to fine comb the hair each day. THIS IS THE RESPONSIBILITY OF PARENTS. (see Head Lice Policy)
           

REWARDS FOR GOOD BEHAVIOUR

· Praise
· Encouragement 
· Individual class system of rewards
· Stickers, stars, stamps, vouchers
· Visit to the Principal
· Special sticker from the Principal
· Note home to parent 
· Lunch Duties/Responsibilities - 6th classes

· Monthly Celebration Assembly – all classes
· Pupil of the Month
· School Spirit Award
· Principal’s Special Award
· Golden Time

· ‘Keeping the Golden Rules’ raffle
· ‘Roll of Honour’ - Celebration wall of photographs
· Monthly Attendance Certificates
· End-of-year trophies and medals
· Yearly Reports
· Trips, outings, fun-days
              SCHOOL RESPONSE TO MISBEHAVIOUR

· We will do everything we can to create a positive atmosphere in the school, so that pupils will want to behave well. We will work closely with parents to encourage this.

· With a positive approach to discipline in mind, and in an effort to support children who present with challenging behaviour, the NEPS Guidelines: ‘Behavioural, Emotional and Social Difficulties, a Continuum of Support’ will be used for reference. The areas of support will be as follows:
· Classroom Support

· School Support

· School Support Plus

Classroom Support :
· Class Teacher reasoning with pupil

· Loss of Golden Time

· Correction including advice on how to improve

· Loss of Privileges

· Temporary separation from classmates and friends

School Support:

· Care Team – Class Teacher, SEN coordinator, Principal, other staff working with pupil, Home School Community Liaison Coordinator
· Individual Pupil Learning Profile (IPLP) 

· Meet Parents/Guardian 
· Short-term one-to-one intervention with Resource Teacher if possible

· Keep record of meetings and supports put in place

· Date for review organised


School Support Plus:
If pupils’ special educational needs are severe and/or persistent, they are likely to need intensive support and an Individual Behaviour Plan (IBP).

This will involve:

· Consultation with personnel outside of the school with expertise in this area – NEPS psychologist, Special Education Support Service – for assessment and intervention purposes

· A problem-solving approach by school and outside personnel
· A review of the work already done at classroom support and school support stages which will provide important information for the pupil’s IBP 

· An IBP being drawn up and the outcomes closely monitored and regularly reviewed.

The partnership between the home and the school will be crucial in making progress with the pupil and modifying the challenging behaviour

At all stages, the needs of the child whose behaviour is challenging will be balanced against the right to learn of the other children in the class.

If a pupil misbehaves despite our efforts, the school response will follow closely the guidelines set down by the Department of Education and Science.
SUSPENSION:
Pupils will be suspended for serious misbehaviour such as:

· Aggressive, threatening or violent behaviour towards another pupil or staff

· Continuous disruptive behaviour in class which interferes with other pupils’ right to learn

· Behaviour that would endanger the health and lives of other
PROCEDURE FOR SUSPENSION:

1. The Board of Management empowers the Chairperson or Principal to suspend a pupil for three days for serious misbehaviour

2. Parents/Guardians will be requested to attend a meeting with the Chairperson and Principal.

3. The situation in relation to the pupil will be discussed

4. Parents/Guardians will be advised that if the pupil continues to misbehave in the future, a special Meeting of the Board of Management will be called to suspend the pupil for a longer period of time
5. Work will be set by the class teacher for the child to do at home. The HSCL coordinator will make a home visit during the days of the suspension to oversee the work and liaise with the parent/guardian

6. On returning to school, a system of reintegration of the pupil into the classroom will operate, which will include 
-a plan to help the pupil to take responsibility for catching up on work missed
-the support of a resource/support teacher if possible to help with modifying the challenging behaviour which led to the suspension 
 EXPULSION:

Because of the serious nature of Expulsion and the likely impact on the child and her family both immediately and into the future, it will only be used in the school as a response of last resort. 

However, the Board of Management reserves the right to expel a pupil in circumstances which it considers grievously threaten the health and safety of any member of the school community. The following is a list of behaviours which could result in Expulsion: 

-extreme violence inflicted on another pupil or member of staff

-physical injury which is the result of a violent attack

-serious deliberate vandalism which results in damage to school property

-bullying by an individual or group which results in serious physical, emotional or psychological damage to a child

This list is not exhaustive and the Board of Management reserves the right to add to it as it considers appropriate

As in all matters related to the health, safety and welfare of the school community, the Board of Management will at all times act fairly, in accordance with the principles of natural justice and in the best interests of the whole school community
PROCEDURES IN RESPECT OF EXPULSION:

Where a preliminary assessment of the facts confirms serious misbehaviour that could warrant expulsion, the procedural steps will include:
1. A detailed investigation carried out under the direction of the Principal

2. A recommendation to the Board of Management by the Principal

3. Consideration by the Board of Management of the Principal’s recommendation; and the holding of a hearing

4. Board of Management deliberations and actions following the hearing

5. Consultations arranged by the Educational Welfare Officer

6. Confirmation of the decision to expel

Appeals
Parents will be advised by the Board of Management of their right to appeal to the Secretary General of the Department of Education and Skills (Education Act 1998 section 29) the decision to expel their child. 

In addition, they will be advised that an appeal may be brought by the National Educational Welfare Board on behalf of the child.
Misuse/Abuse of Technology:

In line with the school policy on the use of Mobile Phones and all forms of Electronic Technology, the Board of Management forbids their use for any purpose other than as an educational tool under the supervision of a teacher.

Any pupil found using technological devices for any other purpose will have the device confiscated and their parent/guardian contacted to retrieve it.

Sanctions imposed will range from loss of Golden Time to loss of privileges within the school
Technology used outside of school by the children must be the responsibility of their parents/guardian.
See also Mobile Phone and Electronic Technology Policy 2012

Bullying:

Bullying in any form is unacceptable behaviour from anyone in the school community. It is contrary to the Ethos of the school which fosters a caring environment in which everyone can grow and reach their full potential.

All alleged incidents of bullying will be thoroughly investigated and if proven, sanctions will be imposed as necessary in keeping with the school’s Anti-Bullying Policy (Reviewed 2012)

Challenging Behaviour of Adults:
The Board of Management will exercise its Duty of Care in respect of all members of the school community. Consequently ,it will respond appropriately to any behaviour from an adult which threatens the physical, emotional or psychological well-being of a member of staff, up to and including referring the matter to An Garda Síochána.
Response to behaviour outside school/outside school hours:
· When ‘outside school’ refers to pupils being under the care of their teachers eg on a school trip or outing sanctioned by the Principal or when the children are engaged in after school activities under the supervision of teachers, the standards and rules contained in this policy apply

· Where a pupil is alleged to have engaged in serious misbehaviour outside school, when not under the care/responsibility of the school – for example at the weekends or at night time – a judgment will be made by the Principal as to whether or not there is a clear connection with the school and an impact on its work, before the Code of Good Behaviour applies

· Issues between families that take place outside of school cannot be considered to come under the jurisdiction of the school. However, pupils adversely affected by such issues will always receive the support they need.
POLICIES AVAILABLE TO PARENTS ON THE SCHOOL WEBSITE:
www.stvincentsgns.weebly.com
· Whole School Plans in all subject areas of the Curriculum

· Child Protection Policy 

· Anti-Bullying Policy 

· Homework Policy

· Enrolment Policy

· Attendance Policy

· Special Needs Policy

· Learning Support Policy

· Relationships and Sexuality Education Policy
· Healthy Eating Policy 

· Mobile Phone and Electronic Technology Policy

· Administration of Medication Policy 

· Head Lice Policy

· Body-piercing Policy

Policy ratified by the Board of Management:

Date:________________  

Policy to be reviewed: School year 2014/2015

Signed:___________________ 


Sr Anne Neylon DC


Chairperson
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